I Summary Rating

Overall Performance Rating ~ Considering the results obtained against established performance standards
as well as overall job performance, the following rating is provided (circle one);

Comments;

III. Future Goalsand Objectives
Specific goals gnd objecti\'res to b‘ejﬁved in the next evaluation period:
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. Summag Rating

Overall Performance Rating - Considering the results obtained against established performance standards
as wcll as overall job performance, the following rating is provided (circle one):

Unsatisfactory Improvement Needed Meets Job Standards Exceeds Job Standards
Comments: MJ%WAMWM
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1. Future Goals and Objectives
=224l and Ubjectives

Specific goals and objectives to be achieved in the next evaluation period:
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Unsatisfactory Improvement Needed Meets Job Standards Exceeds Job Standards Outstanding

Comments: .

HI. Future Goals and Objectives
=200 aid Ubjectives

Specific goals and objectives to be achieved in the next evaluation period: Keep up the excellent work!
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I.  Summary Rating

Overall Performance Rating - Considering the results obtained against established performance standards
as well as overall job performance, the following rating is provided (circle one):

Unsatisfactory Improvement Needed Meets Job Standards Exceeds Job Standards Outstanding
Comments: Mr. Smith is thorough, concise and helpful. I don’t recall a time since the last evaluation that

his response to a re uest was not “yes” or “we can look into it” if the request was doable at all! That is in
P q q

maintained that as well. As far as the workload, our legal department has taken on a vast amount of work
on behalf of the residents, saving them untold dollars in litigation. On that note, much revenue has been
derived by diligent and timely attention to legal notices and reports,

L. Future Goals and Objectives
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II. Summary Rating

Overall Performance Rating — Considering the results obtained against established performance standards
as well as overall job performance, the following rating is provided (circle one):

Unsatisfactory  Improvement Needed Meets Job Standards Exceeds Job Standards

III.  Future Goals and Objectives
Specific goals and objectives to be achieved in the next evaluation period: é‘z&:’m} %; (,?p‘[ffﬂ Ltnh Y-
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